ARNOLD SCHWARZENEGGER, GOVERNOR

STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS o SR

DIVISION OF LABOR STATISTICS AND RESEARCH ADDRESS REPLY TO: (Eoha)

455 Golden Gate Avenue, 9th Floor ] ¥

San Francisco, CA 94102 . P.O. Box 420603
San Francisco CA 94142-0603

TRAVEL & SUBSISTENCE PROVISION

FOR

-~ TREE TRIMMER
(HIGH VOLTAGE LINE CLEARANCE)

IN

BUTTE, COLUSA, PLUMAS, SIERRA, SOLANO,
SUTTER, YOLO, AND YUBA COUNTIES

61-1245-16




AcRER B e

BEWEEN
UTILITY TREE SERVICE, INC.
~ AND
LOCAL UNION 1245
OF THE
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL — CIO

Expires: January 3, 2010

- CONVENIO
ENTRE
UTILITY TREE SERVICE, INC.
| YEL
'LOCAL 1245
| | DEL
- SINDICATO DE LA HERMANDAD
| INTERNACIONAL DE
TRABATADORES ELECTRICOS, AFL-CIO

Vencimiento: 3 de enero de 2010




DT S A ——E

|
|

ARTIGLE V -
. EXPENSES T ¢ v e e

517 If Company requires an employee to work two (2)-hours beyond. regular. work hours on an eight-hour. |
" workday or prearranged eight-hour non“workday, and each succeeding five (5) hours thereafter, the employee
-shall be granted a meal allowance of thirteen dollars ($13.00). Time taken to consume such meals (30 minutes

per meal) shall be considered as time worked and paid at the appropriate rate therefore. On a four-day ten-hour .
schedule, employees will be granted a meal after one (1) hour of overtime. Company may prearrange employees
with 4/10 schedules for ten-hour.shifts on non-workdays without making meal payments. Employees provide their
own first meal on prearranged shifts, Company is required to provide meals or payments in lisu on emergency
call-out ShlﬂS .

(a) If Company requires an employee to perform emeréency work on days starting two (2) hours or
more before regular work hours and such employee continues to work into regular work hours, the employee shall -
be paid a meal aflowance of thirteen-dollars ($13.00) for the first meat and a méal allowance of thirteen. doliars

] ($13 00) for every fve( )hours thereatter.

5:2 Employees who are asslgned to work over stxty (60) mlles from thelr aSS(gned headquaders shall be
allowed twenty-five dollars ($25.00) per day as subsistence for each day worked at the temporary headquarters,
Time spent traveling o such temporary jobs at its beginning and from its conclusion shall be paid for by Company.
Company agrees to provide lodgmg when the Company assigns employees over 100 miles from their regular
assigned headquarters.

Temporary work as used in thls Article shall mean any ass:gnment away from thelr regular established
headquarlers lastmg ninety (80) days or less.

IR

For employees a351gned toa temporary work Iocatlon ar assembly point the followmg sequence will be

observed: .

(1) The most senior volunteers i in appropriate c(essd‘ canons

2 The least senior Individuals in the appropriate classifications,

3 Individuals relocated to another temporary headquarters will not be moved again until othef
individuals in the-base headquarters have been relocated temporarily at least once. A temporary
headquartars change will consist of a minimum of 15 consecutive workdays for an, individual prior
to activating the rotation process. (Individuals can volunteer to remain’ in the temporary
asslgnment for Ionger than fifteen days.) . .




"5:3  In other than emergency situations, the Comipany shall give af least forty-eight (48) hours notice to an
. employae who is o be sent out of town for temporary work, in order that the employee may have time to prepare
for the tnp

514 . It shall not be a condition of employment for an employee to malntam a te]ephone or use their personal
automobrles or vehlc]es for Company's convenlence . .

? 55  Employess who aré requested by the Company to use their personal automobiles for Companys
“convenience ‘shall be reimbursed therefore at the appropriate rate as determined by the IRS for the mlleage

rermbursement
\




